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Shaping the next generation of talent and
the companies that will define

the future.
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Message from our President &
Academic Council Chair

"“GRMI is a pioneer in higher education in risk
management globally and in India. It has
established itself as a leading institution offering a
perfect blend of academic rigor and industry-
relevant learning. The institute offers a full-time,
one-yedr classroom programme, the Post
Graduate Diploma in Risk Management (PGDRM),
at its campus in Gurugram. Students at GRMI
receive holistic exposure to all domains of risk
management through interactions with eminent
faculty and industry experts from India and
abroad. Regular sessions with experts, combined
with a balanced mix of classroom learning and
iIndustry collaboration, ensure strong conceptual
understanding and practical competence.

The programme emphasises experiential learning
through real-life case studies, live projects,
presentations, internships, workshops, and
competitions that sharpen analytical abilities and
prepare students to excel in dynamic business
environments. Beyond academics, students
participate in a wide range of extracurricular and
community service initiatives, including sports and
blood donation drives, helping them develop ads
well-rounded individuals.

The Institute’s mentorship programme connects students with industry professionals, senior
alumni, and faculty mentors who guide them in career planning, resumé development, interview
preparation, and overall professional growth. Students also contribute research-based articles to
reputed journals, enhancing both their analytical capabilities and professional networks.

GRMI is approved by the Management and Entrepreneurship & Professional Skills Councill,
operating under the Ministry of Skill Development & Entrepreneurship, Government of India. It also
collaborates with renowned international institutions in Italy, Brazil, and the UK to enrich student
learning and global exposure. Recognising a pressing need for company Boards to have
assurance that risks are being managed effectively, FICCI and the GRMI have collaborated to
develop the Model Risk Code (MRC) for the Indian industry. The MRC is designed as a practical
playbook with best practices and guidelines around effective risk management. It is designed to
support all organisations, their Board members, risk management and audit committee members,
CEOs, CXOs, CRO, and all business leaders in ensuring that risks are identified and managed
proactively.

We take great pride in presenting our students to your esteemed organisation. Our graduates have
secured roles with leading consulting firms such as Ernst & Young, PwC, Deloitte, KPMG, RSM, and
Grant Thornton, to name a few. Additionally, they have joined well-regarded multinational and
Indian corporations, including Accenture, PepsiCo, Tata Communications, Titan, Wipro, and Fortis
Healthcare, among others. We warmly invite your organisation to participate in the placement
process at GRMI. This brochure provides comprehensive information about our students and the
institute. We look forward to building and strengthening a long-term partnership with your

organisation.”
-Prof. Madhu Vij

President & Member of Board of Directors

—— 03 —



Message from our Dean,
Founder

“The 10 months that students spend with us at GRMI,
Is for us, an opportunity to truly transform them from
who they are when they join to who they become
when they graduate. This transformation has
multiple dimensions. One is the knowledge quotient,
built through rigorous technical education delivered
In a deeply experiential learning environment. Our
programmes are taught by practitioners who are of
platinum standard in their own right and full aligned
and upto date with what the job market demands.

Equally important is the personal transformation
students undergo. It is gratifying to hear alumni say
they leave GRMI more confident, better collaborators,
and more willing to take ownership even of small
responsibilities such as events or publications. These
elements together shape who our students
ultimately become, and they directly contribute to
our ~97% placement track record across the 15
batches that have graduated so far. Our recent
graduates from Batch 15, one of our larger batch to
date, already has 47 out of 48 students placed,
despite a challenging job market and we are soon
going to hit 100% placement with this batch.

There are clear reasons behind these outcomes. Our
curriculum is supported by content which we are
proud copyright owners of for 100% of our technical

papers and delivered by top drawer practising leaders. However, what matters even more to us is that
placement at GRMI is not about getting placed anywhere. We do not, very deliberately, allow our
students to intern or accept roles that do not leverage the risk education they receive here. There is no
value in being a “specialised institute,” if graduates end up in unrelated roles such as sales or HR. This
IS not to undermine those professions, but to recognise that today’s job market increasingly values
niche skills. GRMI exists to deliver capabilities for a specific starting role, that of a risk professional, who
then grows to be a business leader over time.

As | have often said, the two roles in any organisation that must understand and consider all risks all
risks are the CEO and the Chief Risk Officer (‘CRO’). We strongly believe that CROs are increasingly
likely to become CEOs in the future. That belief underpins our mission: to build future business leaders.
Viewed in this context, our 96% placement record is even more significant, especially for a young
institution in a category of higher education that has barely existed globally, let alone in India. Today,
~80% of our alumni are placed in the Big Four, with ~85% being in consulting overall, and ~12% in
industry risk and audit teams. The post-placement journeys of our alumni are equally compelling, with
our alums already being managers across the Big Four, senior AVPs at companies like Wells Fargo,
Directors at Morgan Stanely and Marsh, and in senior regional leadership roles in aerospace
organisations among our graduates.

As Dean, | am excited to continue attracting driven talent, transforming them, and contributing
meaningfully to the country’s professional talent pool. We firmly believe that a nation’'s growth
depends on the quality of its talent and that, in turn, depends on the quality of education. At GRMI, our
purpose is clear: to help build a resilient, agile, future-ready economy through strong risk and business
leadership.”

-Subhashis Nath

Dean, Founder & CEO



Message from our Co-Founder &
Associate Dean

“In an era defined by unprecedented complexity,
from escalating geopolitical tensions and cyber
threats to evolving strategic mandates and intricate
regulatory landscapes, the demand for truly risk-
intelligent leadership has never been more critical.
Organisations today seek professionals who not only
understand risk but can strategically leverage it as a
competitive advantage. It is with this foundational
belief that the Global Risk Management Institute
(GRMI) was established, emerging as India’s first and
only full-time, industry-oriented institution dedicated
exclusively to Risk Management.

At GRMI, we do not merely teach risk; we immerse
students in the domain, preparing them to navigate
and lead in uncertain business environments. Our
curriculum is shaped by over a century of combined
experience from senior industry and consulting
leaders, ensuring that every graduate is equipped
with practical frameworks, tools, and methodologies
used by top-tier risk teams globally. The focus is
clear, job readiness from day one. Our academic
philosophy centres on industry-led content and
experience-based pedagogy, prioritising  skill
development over theoretical abstraction.

A global perspective on risk management is embedded in GRMI's DNA. Through academic
alliances with institutions in Italy, Brazil, and the UK, along with engagement from visiting
international faculty, students gain exposure to diverse governance, sustainability, and risk
management standards. This borderless approach, combined with a curriculum benchmarked
against global best practices, prepares graduates for careers that transcend geographies and
industries. Beyond education, GRMI actively contributes to national risk discourse, including
authoring the Model Risk Code in collaboration with FICCI, reinforcing our role as a thought leader
In India’s evolving risk ecosystem.

The GRMI learning environment mirrors the realities of the corporate world. Students are mentored
by senior industry professionals, including Big For partners, CROs, CFOs, and domain experts. They
work on live projects, solve complex case studies, participate in business simulations, and gain
hands-on exposure through structured internships, ensuring their learning is never reduced to
“tick-the-box" assignments. This immersive approach develops strategic thinking, strong
communication, and professional confidence. Graduates leave with a comprehensive
understanding of enterprise, operational, financial, cyber, ESG, regulatory, compliance, technology,
financial reporting, ethical, and Al-driven risks.

GRMI has consistently achieved a ~97% placement record with a median CTC of Rs.9.25 LPA. Our
350+ alumni are making meaningful contributions across global consulting firms and major
corporations in India and abroad. What makes us proudest is not just professional success, but the
broader impact, upward mobility and improved quality of life for families. We invite you to partner
with GRMI in shaping not just risk-intelligent professionals, but socially conscious, empathetic, and
future-ready leaders.”

-Jayant Palan

Co-Founder, Associate Dean & Member of
Board of Directors



About GRMI

Pioneering Risk Intelligence and Sustainability Education

Global Risk Management Institute (GRMI) is India’s first dedicated institute focused
exclusively on advancing education and research in risk management and
sustainability. Established with a mission to create risk-intelligent and sustainability-
aware professionals, GRMI is shaping a new generation of leaders capable of
navigating the complex, fast-evolving global business environment.

Flagship Programme - Post Graduate Diploma in Risk Management (PGDRM)

At the core of GRMI's offerings is its flagship one-year, full-time Post Graduate
Diploma in Risk Management (PGDRM) programme, conducted at its modern campus
in Gurugram, India.

e Designed by industry veterans and global academicians with a collective
experience of over 100+ years in enterprise risk management

e Integrates real-world case studies, live projects, simulations, and expert-led
sessions to ensure practical understanding and strategic decision-making
capabillities

e Covers the entire spectrum of risk — strategic, financial, operational, compliance,
ESG, and emerging dreas such as cybersecurity and sustainability risk.

The PGDRM programme equips students to become future-ready professionals who
can frame, interpret, and respond to risk in a way that supports resilient performance.

Government-Recognised Excellence

GRMI is approved by the Management and Entrepreneurship & Professional Skills
Council (MEPSC), which operates under the Ministry of Skill Development &
Entrepreneurship, Government of India.

This recognition reinforces GRMI's alignment with India’s national agenda of skill-
driven growth and professional excellence.




Global Collaborations for a Global Perspective

To enrich student learning, GRMI has established strategic academic partnerships with reputed
institutions in Italy, Brazil, and the United Kingdom.

These collaborations provide students with:
e Exposure to international best practices in risk and sustainability
e Cross-cultural learning experiences

e Opportunities for global networking and research collaborations

Exceptional Placement Record

GRMI boasts an outstanding placement record of ~96% for its alumni. Graduates have
secured roles in some of the world’'s most respected consulting and corporate
organisations, including:

e Big Consulting Firms: EY, PwC, Deloitte, KPMG, Grant Thornton, RSM, and BDO.

e Global and Indian Corporates: Accenture, PepsiCo, Tata Communications, Fortis
Healthcare, Titan, Wipro and others

This reflects the institute’s strong industry linkages, relevant curriculum design, and
emphasis on career outcomes.

Thought Leadership in Risk Management

Beyond academics, GRMI actively contributes to thought leadership and policy
development in the risk domain.

A key initiative was the authoring of the Model Risk Code (MRC), developed In
collaboration with FICCI, India’s largest industry body.

e The MRC serves as a practical playbook for organisations to embed risk
iIntelligence in their decision-making.

e The Initiative was guided by an 18-member Risk Task Force chaired by M.
Damodaran, former Chairman of SEBI, and included prominent industry leaders,
global experts, and senior academicians.

Building the Future of Risk-Intelligent Leadership

GRMI positions itself at the intersection of education, industry, and policy. Through
academic rigor, global partnerships, and deep industry integration, the institute
prepares professionals who can convert risk insights into strategic advantage.
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Curriculum

International Diploma in Risk Management (Level-7, OTHM - 120 Credits)

Hands-on Curriculum - Bridging Theory, Practice, and Global Standards

The Post Graduate Diploma in Risk Management offered by the Global Risk Management Institute
(GRMI) is a comprehensive, practice-oriented rogramme designed to develop next-generation risk
professionals. The curriculum blends global frameworks, real-world case studies, and experiential
learning to provide students with a holistic understanding of enterprise risk, compliance, audit,
consulting, and governance. Structured across two rigorous semesters and a bridge programme,
the course integrates financial acumen, strategic thinking, data analytics, and digital
transformation With a focus on hands-on exposure, live projects, and cross-functional risk
management training, GRMI prepares graduates to excel across industries and global markets.

Curriculum Overview

Bridge Programme (1 Month)

A preparatory phase that equips learners with the financial and analytical foundation essential for
risk management practice:

e Financial Accounting: Understand the principles, terminology, and preparation of financial
statements for effective business analysis and decision-making.

e Financial Management: Build capability in financial planning, resource optimisation, and value
creation through informed decision-making.

e Managerial Economics: Learn to apply economic reasoning and analytical tools to real-world
business problems, pricing, and strategic decision-making.

Semester 1 (4.5 Months)

Focuses on building a strong foundation in business processes, internal controls, auditing
frameworks, and strategic thinking:

e Business Value Chain: Explore end-to-end business functions—Procure to Pay, Order to Cash,
Fixed Assets, Inventory, HR & Payroll—to understand interdependencies and risk points.

e Process Mapping, Enhancement, and Value Stream Mapping: Master business process
mapping using Visio tools and identify efficiency opportunities across industries.

e Process Assurance and Operating Efficiency (I & II): Execute internal audits using COSO
framework; develop risk and control matrices, perform control testing, and draft audit reports.

e Internal Controls Over Financial Reporting (ICFR): Understand SOX methodology, test of design
and operating effectiveness, and identify material weaknesses and remediation strategies.



e Essentials of Microsoft Excel: Learn essential functions in Microsoft Excel ranging to V,X,H-
Lookup, Pivots, etc, & in semester 2 these are taught with application to processes like P2P, O2C,
Inventor, HR % Payroll.

e Market, Credit and Operational Risks (FRM): Learn to measure and manage financial and non-
financial risks through advanced models like CAPM, VAR, and Expected Shortfall.

e Strategic Thinking: Cultivate the art of strategic analysis, intuition, and decision- making
through the three-stage thinking model.

e Fundamentals of HRM and Organisational Behaviour: Explore workforce management,
performance systems, leadership dynamics, and organisational structures.

e Research Methodology: Learn research design, data analysis, academic writing, and ethical
publication practices through applied projects.

Semester 2 (4.5 Months)

Centres on enterprise-wide risk frameworks, data analytics, governance, cybersecurity, and ESG
iIntegration:

e Third-Party Risk Management: Identify and manage risks arising from third-party
engagements and integrate ESG principles into vendor risk management.

e Enterprise Risk Management (ERM): Gain a deep understanding of the COSO ERM framework &
other models like PESTLE & Bow-tie and apply risk identification, assessment, and reporting
across functions.

e Regulatory, Compliance, and Ethical Risks: Study key global regulatory frameworks including
Anti-Bribery, AML, FCPA, and Human Rights compliance.

e IT Risk Management and Cybersecurity: Explore IT general and application controls, fraud
prevention, and the evolving cyber risk landscape in Al-driven environments.

e Sectoral View of ERM: Learn industry-specific risk mapping and develop risk heat maps for
manufacturing, retail, telecom, and services.

e Applied Data Analytics: Apply data visualisation, SQL, and Power Bl for analytical insights
across the operating chain (P2P, 02C, FA, HR & Payroll).

e Digitalisation in Risk Management: Examine digital transformation and automation as key
enablers of control efficiency and business resilience.

e Environment, Society, and Governance (ESG - Part A & B): Understand sustainability
frameworks, regulatory requirements, and the integration of ESG into strategic decision-
making.

e Risk Management and Corporate Governance: Explore behavioural aspects, systems thinking,
and embedding risk culture into strategic planning.



Language and Personality Development (Across Semesters)

Core skills built alongside the curriculum to strengthen communication, analysis,
and workplace readiness:

e Business Communication: Strengthen professional writing, public speaking,
and interview skills tailored for corporate and consulting environments, ds
well as grooming on professional etiquettes and attire.

e Spanish Language: Acquire basic proficiency in Spanish for global
communication and cross-cultural competence.

Programme Outcome

Graduates emerge as risk-literate professionals with strong command over
financial and operational processes, control frameworks, and strategic risk
management. The curriculum empowers them to seamlessly integrate risk
iInsights into governance, strategy, and business performmance — preparing them
for rewarding careers in consulting, audit, compliance, and enterprise risk
functions worldwide.




Board of Directors

Subodh Bhargava

Former Chairman of Tata Communications Ltd.

He has formerly served as the Group Chairman and Chief Executive Officer of
Eicher Group of Companies. He has dalso served as Chairman of Tata
Communications Limited, TRF Limited, and GSK Healthcare Limited, and
previously served as a director on the boards of several companies, including
Tata Motors Ltd, Tata Steel Ltd, L&T Ltd, Tata Communications International

Private Ltd, and SunBorne Energy LLC.

Aditya Pande

Board of Directors

He is the Group CEO at InterGlobe and was the former CFO of Udaan.com. He
was previously also the CFO of IndiGo Airlines. Earlier, he served as the
Emerging Markets CFO for GE's Healthcare Business and was the CFO for GE
South Asia. His prior roles include CFO for GE Healthcare South Asia, Controller
at GE Indiq, Vice President — Global FP&A at Genpact, and Senior Consultant at
Arthur Andersen. He is a Chartered Accountant from the Institute of Chartered
Accountants of India and a graduate of Shri Ram College of Commerce.

Chetan Mathur

Board of Directors & Academic Council

He is an Independent Non-Executive Director at public and private
companies, including Prataap Snacks Ltd, Mahindra HZPC Ltd, Risk Educators
Pvt Ltd, and Traktion Solution Pvt Ltd. He has 30 years of experience in finance
leadership across the consumer goods industry in Asia. At PepsiCo in Asia
and the Middle East, he held roles ranging from CFO of a large Foods Business,
Business Planner, Commercial Head for the Franchise Business, to Audit
Director for International Business in Purchase, NY, USA.

Jayant Palan

Co-Founder and Associate Dean, GRMI

He is a former Genie Expert at Genpact Enterprise Risk & Compliance, @
Genpact company. He has spent over 12 years with Genpact Enterprise Risk &
Compliance and has led assignments in Anti-Bribery and Anti-Corruption
compliance (ABAC), due diligence reviews, SOX implementation, internal
audits, process mapping, and documentation. He was involved from the early
stages in developing the ABAC solution across its modules — risk assessment,
vendor screening, deep-dive audits, data analytics, and training.

Prof. Madhu Vij

Board of Directors & Chairman of Academic Council

She has been teaching for over four decades at the Faculty of Management
Studies. Her professional and teaching interests include International Finance,
Risk Management, Banking and Financial Services, Corporate Finance, and
Accounting. She has published extensively in leading journals and currently
sits on multiple boards. She has received the Alumni Excellence Award from
Shri Ram College of Commerce, University of Delhi.
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Board of Directors

N Kumar

Board of Directors

He is the Vice Chairman of Sanmar Group. He is on the boards of various
public companies and brings extensive experience in the fields of technology,
management, and finance. As a spokesperson for industry and trade, he is a
former President of the Confederation of Indian Industry (Cll) and has
participated in several other apex bodies. He also serves as the Honorary
Consul General of Greece in Chennai.

Prof. Rajan Saxena

Co-Founder of TOE

He is a former Vice-Chancellor of SVKM’'s NMIMS, a deemed university in
Mumbai. He has also served as Director of the Indian Institute of Management
(Indore) and S.P. Jain Institute of Management and Research, Mumbai. He is a
member of the Board of Governors of the Management & Entrepreneurship
and Professional Skills Council in India, Chairman of the India Case Research
Centre, and Advisor to FICCI.

Subhashis Nath

CEO & Founder GRMI

He has been focusing on Enterprise Risk and Compliance for the past 30 years
and bringing deep domain expertise in area such as Anti-Corruption, SOX, ERM,
and Internal Audit. With nearly 10 years at Arthur Andersen and experience at
the Global Centre of Excellence of Ernst & Young in Cleveland, Ohio, USA, he has
led risk advisory methodologies and practices. He is an Independent Director
and Member of the Audit and Risk Committee of HCPL, has been an active
speaker at international forums across the US, Europe, and Asia, as well as
leading Indian business schools, and is the author of the Model Risk Code.




Our Faculty Members

Abhinav Sinha

He is a data analytics and consulting professional with over 17 years of experience
iIn project management, visual analytics, business analysis, and retail data
insights. Currently a Senior Manager at Genpact OneData, he specialises in
leading data transformation and agile delivery initiatives.

Prof Dinesh Adlakha

He is an academic with a PhD, MPhil and MA in Hispanic Studies from the University
of Delhi and a diploma in Teaching Spanish as a Second Language from the
University of Valladolid, Spain.

Dr Ekta Duggal

She is a visiting faculty member at Delhi School of Economics, FMS and GRMI. She
has published over 20 articles in reputed journals and has received Best Paper
Awards at leading academic conferences under the University of Delhi. She has
been teaching at Motilal Nehru College, Delhi University for more than 20 years now.

Garima Lakhanpal

She is currently a Director, Business Consulting at EY India and was previously a
Director in Genpact’s Enterprise Risk Consulting practice, having also worked as a
Manager in Deloitte’s assurance and internal audit practice. She has over 10 years
of experience in IT audits across financial services, consumer goods, retail, life
sciences and healthcare, and energy industries.

Gayatri Ramanathan

She is a sustainability and clean energy leader with more than 30 years’
experience across media, philanthropy and regulation. She brings deep expertise
In ESG strategy, stakeholder engagement and sustainability communication.

Jayant Palan

Co-founder of GRMI, Jayant Palan has more than 15 years of experience in
enterprise risk and compliance. He combines academic innovation with industry
practice, having led ABAC, audit and risk initiatives globally at Axis Risk Consulting
(Genpact).

Latika Sadhwani

She is currently a Director at American Express and was previously a Director at
Grant Thornton Bharat LLP. She is a risk and compliance professional with expertise
iIn internal audit, governance, and control frameworks. She has held leadership
roles at global organisations and brings a strong foundation in enterprise risk and
financial controls.

Prof. Leen Paape

He is an expert in corporate governance, risk and auditing. With more than 25
years of academic and industry experience, he contributes to global governance
practice through research, teaching and leadership roles. He is a former IMF Audit
Committee Chairman, & also previously been Dean at Nyenrode University,
Netherlands & Chief Audit Executive at KLM Airlines.
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Our Faculty Members

Prof Madhu Vij

She is an expert in finance and risk management with over 40 years of academic
and consulting experience. A former senior Professor at FMS, University of Delhi,
she specialises in treasury, international finance and financial risk management.

Priyanka Marwah

Priyanka Marwah is an Assistant Professor at Jesus and Mary College, University of
Delhi, where she has taught since 2016. She holds an MCom from Hindu College,
University of Delhi.

Puja Thakur

Puja Thakur is a behavioural facilitator, image consultant and personal branding
coach with over 18 years of experience in leadership development, executive
presence and team-building programmes across corporate and academic
sectors.

Sabina Sudan

Sabina Sudan is a global expert in ethics, compliance and corporate governance
with over 25 years of experience across legal, academic and consulting roles. She
has led ethics programmes at GSK and Abbott and has been teaching at NTU, and
NUS in Singapore, ISB in India and other leading institutions.

Dr Sahana Dey

Dr Sahana Dey is an Associate Professor in HRM with experience in organisational
behaviour and HR across reputed business schools in Delhi-NCR since 2004. She
focuses on rigorous, practice-oriented education that prepares students for
dynamic business environments.

Shalini Kumar

Shalini Kumar is an academic with over 15 years of experience, specialising in HRM,
academic quality and accreditation. She holds a PhD in organisational ethics and
values and has expertise in cross-functional leadership, large-scale management
and process efficiency.

Sooraj Nair

He is currently Director, Business Consulting at EY and has more than 21 years of
experience in risk management, information security, data privacy, compliance
management, controls transformation, process consulting, business process
Improvement, internal audit and programme management. He was previously
Director, Genpact Enterprise Risk Consulting.

Subhashis Nath

Founder and CEO of GRM], is a pioneer in risk consulting and education with over
30 years of global experience across Genpact, Axis Risk Consulting, Andersen &
EY’'s Global Centre of Excellence in the U.S. He has led large-scale initiatives in
enterprise risk and compliance.




Our Faculty Members

Dr. Deepika Dhingra

Dr. Deepika Dhingra is an Associate Professor at BML Munjal University with strong
expertise in finance, accounting, and management studies. She holds a PhD from
the Faculty of Management Studies, University of Delhi, and has extensive
experience in teaching, research, and academic engagement.

Sameer Maheshwari

Sameer Maheshwari is a senior Internal Audit and Risk professional with
experience across Tata Motors, Deloitte, and multinational environments. He
specialises in governance, risk and compliance, internal controls, automated
controls, ERP, and SAP implementation.

D.K. Saini

Devender Kumar Saini is a seasoned finance and accounting professional with
over 38 years of experience panning across teaching in Delhi University and roles
with the Government of India. His expertise includes public financial management,
strategic budgeting, internal controls, compliance frameworks, and financial
oversight.

Nishant Jain

Nishant Jain is a finance and audit leader with over 17 years of experience in
financial planning, internal control, statutory audits, M&A, and compliance. He is
currently with ABB. He has held senior roles at Sulzer, ACS Global, ABB, and IQVIA.

Ruchika Rai

Ruchika Rai is a compliance and ethics professional with over 13 years of
experience across multinational organisations and consulting firms. She
specialises in regulatory and compliance risk, anti-bribery, investigations, third-
party risk management, and compliance frameworks. She currently works with
Philips, India.




Strategy Board

Vijay K. Thadani

He is the Chairman and Managing Director of NIIT Ltd. He served as President of
the Indian IT industry association, MAIT, and as Chairman of Cll Northern Region
for 2011-2012. He chairs the Board of Governors of MN National Institute of
Technology, Allahabad, and serves on the Board of Governors of the Indian
Institute of Technology (IIT), Delhi. He also chairs ClI's National Committee on
Higher Education and serves on the Governing Council of the All India
Management Association (AIMA).

Mukesh Butani

He is the non-executive Chairman of BMR Advisors and Managing Partner of
BMR Legal. With specialisation in corporate international tax and transfer
pricing, he has significant experience advising Fortune 500 multinationals and
large Indian business houses on a wide range of matters relating to FDI policy,
business reorganisations, cross-border tax structuring, and tax controversy
across a range of sectors.

Richard Rekhy

He is currently Vice Chairman of Grant Thornton Bharat LLP and the former
Chief Executive Officer of KPMG in India. He is also a Board Member of KPMG
Dubai and a member of the All India Management Association (AIMA) Board of
Governors as well as the Management and Entrepreneurship and Professional
Skills Council (MEPSC). Additionally, he serves on the Advisory Committee Board
of Smile Train India (STI).

Ritu Chawla Kochhar

She is the India Head at Spencer Stuart. She has around three decades of
experience across board and leadership advisory, executive search, business
consulting, and capital markets. She has held various roles in financial services
firms, including institutional equities sales at JP Morgan in Mumbai, where she
advised private equity and US-based institutional funds investing in Indian
equities.

Suresh Krishnan

He is currently the Managing Director of Paradeep Phosphates Limited, and also
serves as Chairman of the Fertiliser Association of India. With over 25 years of
corporate experience in the fertilisers, energy and cement sectors, he has been
associated with the Zuari Group for more than two decades. Prior to his current
role, he served as Managing Director of Zuari Global Limited (April 2015), Zuari
Agro Chemicals Limited, (March 2012 and Zuari Industries Ltd. (February 2011). In
January 2016, he also took over as Managing Director of Mangalore Chemicals
& Fertilisers Limited.

Baman K Mehta

He is Promoter and Chief Executive Officer of Darashaw & Company Private
Limited, has 30 vyears of entrepreneurial experience Iin the financial,
infrastructure, and business process outsourcing sectors. Darashaw &
Company Private Limited, established in 1926, was among the pioneers of the
ndian financial and consultancy industry. He played a key role in transforming
Darashaw from a small brokerage firm into a $450 million diversified business
nouse.
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Strategy Board

Afzal Modak

He exited GE as a Senior Executive in October 2015 after 30 years, having served
GE around the world. Over the years, Afzal has been recognised for his
facilitative style and expertise in IT-enabled services, banking and financial
services, and his contributions to a dozen mergers and divestitures, including
four multi-billion-dollar deails.

Dr. Dalip Singh

He is a former senior officer who joined the IAS in 1982 and belongs to the
Haryana cadre. Formerly, he was posted as Additional Chief Secretary for
Revenue and Disaster Management, Government of Haryana. As a member of
the IAS, his contributions have spanned multiple departments, including Urban
Development, District Administration, Health & Family Welfare, Parliamentary
Affairs and Human Resource Development.

Girish Mehra

He has recently superannuated as Managing Director — Group Finance at
Credit Suisse. Prior to this, he was the Senior Vice President — Finance &
Accounting Practice for four years with Genpact. He also spent around eight
years with Citi Group, initially as CFO and later as their Country Chief Auditor,
being overall responsible for audit and risk review activities across all Citi
businesses in India. He has held senior managerial positions at Avaya and
American Express.

Mohit Lal

He has recently superannuated as Chairman and CEO of Pernod Ricard Global
Travel Retail, effective 1 July 2016. After starting his career with Nestlé India and
managing Perfetti India’s finances from 1996 to 1999, he joined Seagram India
as Financial Director, a position he held until 2006. He then served as Financial
Director of Irish Distillers from 2006 to 2011, before returning to India as MD of
Pernod Ricard India in 2011. He was subsequently appointed MD of Pernod
Ricard Travel Retail Asia in 2015.

P K Mukherjee

He was the Managing Director of Sesa Sterlite Limited from 2006. Previously, he
had been associated with CEAT Tyres and Bridge and Roof Company (India) in
various roles. He was adjudged India’s most valuable CEO in 2009 by Business
World. He has been associated with organisations such as the Federation of
Indian Chambers of Commerce and Industry (FICCI) and the Goa Chamber of
Commerce and Industry (GCCI) in various capacities.




PGDRM - Batch 16 Profile

Abhishek Bid

B.SC (Agriculture)

Aniket Pandey

¢

Work Experience:
27 Months

m Click Here &

Work Experience:
09 Months (3m Intership)

m Click Here &

Anjan Hazarika

Anuraag Mallick

Work Experience:
24 Months

m Click Here &

Work Experience:
19 Months

m Click Here &

Harshal Mokashi

Chandni Khurana

¢

Work Experience:
32 Months

m Click Here &

Work Experience:
Fresher

m Click Here &

Harshdeep Harshit Arora
Gangawane BBA

: . Work Experience:
Work Experience: 20 Months (8m

47 Months Internship)

m Click Here & m Click Here &



https://www.linkedin.com/in/abhishek-bid/
https://www.linkedin.com/in/aniket-pandey-b25ba6170/
https://www.linkedin.com/in/anjan-hazarika-36aa92126/
https://www.linkedin.com/in/anuraag-mallick/
https://www.linkedin.com/in/chandni-k-a01532342/
https://www.linkedin.com/in/harshal-mokashi-077ba2255/
https://www.linkedin.com/in/harshdeepgangawane/
https://www.linkedin.com/in/harshit-arora-872244259/

PGDRM - Batch 16 Profile

Kanika Malik Leon Francis
BBA George

Work Experience: Work Experience:
22 Months (4m Intership) 30 Months

m Click Here & m Click Here &

Nibranth Parul Gaur
Prabhakar BBA

Work Experience: Work Experience:
34 Months 1 Month Internship

m Click Here & m Click Here &

Priyanshu Soni Saloni Nankani

*

Work Experience:
2 Months Internship

m Click Here &

Work Experience:
7 Months Internship

m Click Here &

Sandeep Keshri Saqlain Syed
B.Com (Hons.) Bukhari

B.A & Eco (Hons.)
Work Experience: Work Experience:
19 Months Fresher

m Click Here & m Click Here &

— 19 —


https://www.linkedin.com/in/nibranth-prabhakar-2b6479148/
https://www.linkedin.com/in/sandeep-keshri-b06173251/
https://www.linkedin.com/in/saloninankani/
https://www.linkedin.com/in/kanikamalik-1998/
https://www.linkedin.com/in/leonfrancisgeorge/
https://www.linkedin.com/in/saqlainbukhari/
https://www.linkedin.com/in/parul-gaur-808a13347/
https://www.linkedin.com/in/priyanshu-soni-57362419b/

PGDRM - Batch 16 Profile

Saurabh Sivam
Kashyap

B.Com (Hons.)

Shrayansh Saran
Srivastava

¢

Work Experience:
30 Months (8m Intership)

m Click Here &

Work Experience:
42 Months

m Click Here &

Smriti Mahato Subham Dash

B.Com (Hons.)

¢

Work Experience:
Fresher

m Click Here &

Work Experience:
24 Months

m Click Here &

Tanish Bansal

Tejas Patil

o o

Work Experience:
36 Months (Im Internship)

m Click Here &

Work Experience:
12 Months Internship

m Click Here &

Yogita Dua

Abhinav Anhand

Work Experience:
28 Months (6m Internship)

m Click Here &

Work Experience:
25 Months

m Click Here &
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https://www.linkedin.com/in/saurabhkshyp/
https://www.linkedin.com/in/shrayansh-srivastava/
https://www.linkedin.com/in/abhinav6390/
https://www.linkedin.com/in/smriti-mahato-82775425b/
https://www.linkedin.com/in/subham-dash-94399117a/
https://www.linkedin.com/in/tanish-bansal-812b1a143/
https://www.linkedin.com/in/yogita-dua-46a513166/
https://www.linkedin.com/in/tejas-patil-16a262288/

PGDRM - Batch 16 Profile

Saloni Verma

Aditya Ghosh

B.Com (Hons.

¢

Work Experience:
5 Months Internship

m Click Here &

Work Experience:
41 Months (Im Intership)

m Click Here &

Shivani Rajwar
B.Com (Hons.

N’

Work Experience:
33 Months (Im Internship)

m Click Here &

Education Background & Work Experience Insights

The cohort has a strong commerce-led profile, with 44.44% (12 students) from BCom (Computer
Applications/Honours), bringing foundations in business, finance, analytics, and applied IT.
Engineering graduates (11.11%, 3 students) add technical and problem-solving strengths, while MBA
graduates (11.11%, 3 students) contribute managerial perspectives. The remaining 33.33% (9
students) from BBA, BSc, BMS, and related disciplines add interdisciplinary diversity.

Overall, the 27-student batch is commerce-heavy, with over 50% from BCom backgrounds,
supported by engineering, management, and science graduates, creating a balanced mix of
analytical, technical, and managerial capability.

Nearly 70% of the batch has at least one year of work experience. 37.04% (10 students) bring 1-2
years of exposure, while 33.33% (9 students) have 2+ years, adding maturity and practical depth.
18.52% (5 students) have internship experience, and 1.11% (3 students) are fresh graduates,
contributing learning agility.

This blend creates a classroom environment that combines experience, skill and fresh
perspectives, ideal for collaborative and industry-aligned learning.

The batch shows a healthy balance of hands-on experience, with nearly 70% having at least 1 year
of professional exposure. This creates a well-rounded mix of maturity, practical skills, and fresh
talent—ideal for collaborative learning and diverse classroom contributions.
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https://www.linkedin.com/in/adityaghosh12/
https://www.linkedin.com/in/shivani-rajwar-82b32b230/
https://www.linkedin.com/in/saloni-verma-b93311358/

Overall Analysis of the 27 Students

Educational Background

B.Com (Computer Application,
Honors)

Engineering (B.Tech-Civil,
Mechanical, CSE)

Others (BBA, BSC, BMS, Eco. Hons,
etc.)

o

Students’ Work Experience Level

. 1-2 Years of Experience

. 2+ Years of Experience

. Internships (0-12 Months)

. Freshers




Publications and Achievements

Overall Resilience and Results: GRMI’'s Pandemic-Era Placement Success

Even during one of the most challenging global periods — the COVID-19 pandemic — the Globadl
Risk Management Institute (GRMI) continued to upheld its legacy of academic excellence and
career success. The institute’'s specialised, industry-aligned curriculum enabled students secure
iInternships that often converted into full-time roles across leading consulting and corporate firms.

Performance Overview (Pandemic Batches: 2019- 2021)

Internship Placement PPO Conversion

Highlights Highlights Rate

~93% (14 internships
— 13 placements in Big4
firms)

Batch 7 Deloitte (6), EY (7), GT GT (8), EY (5), PwC (2)-
(July 2020-21) (1)- 14 total 15 total

MGC (7), EY (5), Wipro EY (7), MGC (5), PWwC
(1), 1pv (4), Mazars (1), (1), Protiviti (3), 1PV (3), =95%
GT (3),cx0 (1)- 22total  GT (2)- 21 total

Batch 6
(Jan 2020-21)

Maan, PepsiCo, SCV, EY, Deloitte, PWC, GT,

Batch 5 Biba, Infectus, Yellow
. . MGC, Valueonshore, ~95%
(July 2019-20) Diamond, Mahindra )
. Swabhiman- 15 total
Agri- 15 total

Despite global hiring slowdowns and working remotely challenges, GRMI students demonstrated
remarkable adaptability and professional competence. The near- perfect conversion rates during
this period underscore the strength of the curriculum, the relevance of experiential learning, and
the impact of structured mentorship.

Our programmes emphasise Enterprise Risk, Internal Audit, Governance, and Process Excellence,
enabling students to make an immediate business impact — a quality recognised by top
consulting firms such as EY, Deloitte, PwC, Grant Thornton, Protiviti, and Mazars.

During a time when many careers were temporarily paused, GRMI graduates continued to make
progress, with placement outcomes ranging from 93% to 100%, This reaffirms the institute’s
commitment to sustainable employability rather than short-term placement metrics.

GRMI continues to set the benchmark for quality education and professional readiness in the field
of Enterprise Risk and Business Consulting. Because at GRMI, careers don’t pause — they progress.

lHA JOURNAL PUBLICATIONS

At GRMI, our students don't just learn — they lead the conversation in the global risk and audit
community. With thought-provoking insights and forward-looking ideas, many of our students
have been featured in The Institute of Internal Auditors (IIA) India Journal, showcasing their
academic excellence and industry- oriented thinking.

Their articles reflect a blend of academic rigour, practical exposure, and analytical depth that
GRMI's curriculum instills in every learner.
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Featured Student Publications- Over the Year

(Explore selected student publications on GRMI’s lIA page: https.//grm.institute/iia/)

Seshanarayanan R, Sachin Ayyappasamy & Daison David— New Cyber Battlefield: Where
Security Experts and Fraud Detectives Must Unite

Tanujit Mitra & Naman Rathore— Deepfake-Based Fraud Detection: Combating Synthetic Media
Impersonation in Financial Transactions

Vaibhav Sachdeva: Role of Internal Audit in Enhancing Good Corporate Governance
Srishti Sahni— Data Analytics: Your Secret Weapon Against Risk!

Sanchita Banerjee— Sustainable Sourcing: Risks, Advantages and Focus Areads
Shubhan Singh & Smrriti Singh: Concept of Green Finance and Its Challenges
Deepshikha Mitra— The Battle Against Planned Obsolescence: Sustainability for All
Arnab Banerjee: Data Risk in Third Party Ecosystem

T. Rakesh Patro: Role of Internal Audit in the Age of Disruptions

Anzar Berqi: Relevance of ESG in the Enterprise Risk Management Framework
Sravan Kumar & Devanand D.V: Understanding Cyber Insurance

Aditya Sanghvi— Redefining Internal Audit: A Fresh Perspective for Unprecedented Times
Priya Jain— Alinto lA: Is It Just a Buzz?

Amandeep Singh Rajput — Navigating Uncertainty: The Evolutionand Future of Risk
Management

IIA Journal Publications in 2025

Championing Ethics and Global Practices

Priyanshu Soni — Harmonising Ethics and Culture in Global Auditing Practices


https://grm.institute/iia/?utm_source=chatgpt.com

IIA Journal Publications — August 2025 Edition

Driving Innovation and National Vision

e Harshal Mokashi & Saloni Verma: The Unsung Pillars of Aatmanirbhar Bharat
e Harshit Arora & Priyanshu Soni: The Use of Automation in Internal Audit

Processes

e Tanish Bansal & Sandeep Keshri: Maze of Minds

IIA Journal Publications — October 2025 Edition

Emerging Voices of the Future

e Shivani Rajwar & Harshdeep Gangawane: Top 5 Skills for Tomorrow’s Leaders

e Harshal Mokashi & Abhinav Anand: Ethics in Decisions: Small Choices Shape a Trustworthy
Leader

e Shrayansh, Harshal Mokashi & Saloni Nankani: Building Trust Early in Your Career

e Anjan Hajarika & Saurabh Kashyap- Sharpen Your Mind: The |IA Quiz

e Nibranth Prabhakar & Chandani Khurana: Brain Burner

L -

L B -
'-|

o'

Business Standard Publications (2025)

e Kanika Malik—= Zepto: Navigating Growth and Risks in the
Indian Quick Commerce Market

e Shivani Rajwar — Starbucks CSR: A Strategy Empowering the
Brand

EY Young Leaders Case Competition (2025

e Winners: Harshdeep Gangawane, Harshit Arora, and Priyanshu
Soni

e Finalists: Shrayansh Srivastava, Saloni Nankani, Parul Gaur,
Tejas Subhash Patil




Clubs, Initiatives, & Visits

Placement Cell Initiatives and Responsibilities

The Placement Cell provides students with first-hand exposure to real-world recruitment
processes, bridging the gap between academic learning and professional expectations.

By

actively participating in placement activities, students gain practical insights into how

organisations hire, evaluate, and onboard talent.

The Placement Cell organises pre-placement presentations by recruiting organisations, followed
by the actual recruitment process.

Through structured mentorship sessions and focused training initiatives, students are equipped
with essential skills such as communication and networking, resumé development, and interview
preparedness. These initiatives are designed to enable students to build impactful and sustainable
careers within the risk management domain.

End-to-end recruiter coordination: Managing professional communication with recruiters, HR
teams, and corporate partners

Interview and drive management: Planning schedules, coordinating interview logistics, and
ensuring smooth execution of placement drives

Placement documentation handling: Preparing, maintaining, and verifying essential
placement-related records and reports

Résumé development initiatives: Leading résumé -building sessions and ensuring alignment
with industry expectations

Stakeholder management and negotiation: Engaging with multiple stakeholders and building
negotiation skills in a professional environment
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Complementing placement preparation, GRMI's Leadership Series brings students face-to-face
with distinguished industry leaders who share first-hand perspectives on risk management,
governance, strategy, and leadership excellence. These interactive sessions bridge the gap
between academic learning and real-world application, offering students valuable exposure to
how leadership decisions are made in complex, high-stakes environments.

Throughout the programme, students had the opportunity to engage with renowned professionals,
including Mukesh Gupta, Vinod Rao, Vinay Bansal, Divisha Kapur, Jitendra Khatri, Ajay Seth, Mohit
Sachdeva, Manoj Agarwal, Vikram Mehta, Anil Jaisingh, Rohit Khurana, Sivaram Subramoniam, Sunil
Bajaj, Rajiv Puri, Keerthana Mainkar, Surath Mukherjee, CA Niraj Kumar, and Ravi Bhoothalingam.

These sessions enabled students to gain:

Real-world Leadership Perspectives: Insights into leadership challenges, decision-making under
uncertainty, ethical responsibility, and managing teams in dynamic and regulated environments

Exposure to Evolving Risk and Governance Practices: A deeper understanding of contemporary
risk frameworks, regulatory expectations, compliance challenges, and governance models
adopted by leading organisations

Strategic Insights from Seasoned Industry Experts: Practical lessons on aligning risk with strategy,
navigating business disruptions, and building resilient, future-ready organisations through
informed leadership

Corporate Social Responsibility (CSR) Club

E-Waste Collection and Awareness Drive (6 April 2025)

The E-Waste Recycling Drive held at the GRMI campus raised awareness dbout responsible e-
waste disposal. Organised by the CSR Club with certified recycling partners, the initiative
encouraged students and staff to contribute unused electronic items for safe recycling. The strong
participation reflected the community’'s commitment to sustainability and environmental
responsibility.

World No Tobacco Day (31 May 2025)

The No Tobacco Drive conducted near the GRMI campus spread awareness dbout the severe
health risks of tobacco consumption. Led by the CSR Club under faculty guidance, the initiative
engaged local community members, including auto drivers and individuals with limited education,
through discussions and informative posters. Many participants expressed intent to reduce or quit
tobacco use, reinforcing the impact of direct, community-level engagement.

World Environment Day (05 June 2025)

Held in Sector 49, Gurugram, the tree plantation drive promoted environmental awareness.
Conducted by the CSR Club in collaboration with the New Fusion Creative Foundation NGO, the
activity encouraged sustainable practices and strengthened community engagement. Children
and residents planted saplings and discussed the importance of protecting nature. The event
strengthened awareness of environmental stewardship in a practical and accessible way.
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International Yoga Day (21 June 2025)

A yoga session in Sector 45, Gurugram, conducted in collaboration with Bhartiya Yoga, promoted
physical and mental well-being among students. Students were introduced to techniques for
stress management and focus, reinforcing self-care as an important complement to a demanding
academic schedule.

Cloth Donation Drive (25 July 2025)

The Cloth Donation Drive held at the GRMI campus, organised with Cloth Box NGO, encouraged
students and staff to support underprivileged communities by donating usable clothing. The
initiative helped sensitise the campus community to the day-to-day needs of under-resourced
groups and demonstrated the impact of collective action.

Self-Defence and Road Safety (13 October 2025)

The Self-Defence and Road Safety Awadreness session held at the GRMI campus, in collaboration
with Gurugram Police, equipped students with basic safety skills and increased awareness of traffic
rules and safe behaviour. Participants gained practical tools for personal safety and a clearer
sense of responsibility as citizens.




Alumni Club

One-on-One Interaction and Career Counselling with Ankit Arora (EY GDS)

A structured one-to-one counselling session with Ankit Arora, an alumni currently working with EY
GDS, focused on:

e Career pathways and industry expectations in risk and consulting roles
e Interview readiness, workplace expectations, and transitioning into corporate roles
e Personalised Q&A guidance aligned to individual aspirations and role preferences

Virtual Guest Session with Shashank Modi (Startup O | Analyst)

Our second alumni interaction featured Shashank Modi, who joined virtually from his current role as
an analyst at a thriving startup. He brought a refreshing, ground-level perspective on:

e Life in early-stage companies

e Skillsets required in fast-paced environments

e Career growth in the startup ecosystem

e How students can build adaptability and practical thinking early in their careers

Informal “Chit-Chat with Alumni”

To help the new students settle in and understand institute culture better, we organised an informal
chat with Batch 15 alumni during their recent visit to the campus. The session turned out warm,
candid, and highly interactive.

The session was led by:

e Mr. Manu Sharma: Associate Consultant, EY (Data Protection and Privacy)
e Ms. Priyanka Das: Associate Consultant, EY (Risk Consulting)
e Ms. Aparna Tripathi: Associate, Process and Risk Control Team, RSM US LLP

The alumni took time out of their professional schedules to interact with students, sharing
valuable insights and experiences. Highlights included:

e Alumni revisiting their journey at the institute

e Honest stories about placements, projects, and navigating challenges

e Guidance on balancing academics, networking, and career planning

A comfortable space where juniors could ask anything— academic, professional, or personal

This session helped build early bonds and significantly reduced the usual uncertainty faced by new
students.

Launch of the First National “AlumMeet”

The first-ever GRMI National Alum Meet brought together alumni from Batch 1 to the latest
graduating cohort. Key moments include:

e Alumni reconnecting after years

e Cross-batch networking between students and seasoned professionals

e Sharing of career journeys, business ideas, and future collaboration interests

e Bringing together the entire alumni community under one platform for the first time

The event's positive response sets a strong foundation for an annual alumni engagement platform.

Throughout the year, the we maintained regular communication with alumni, updated records of
their roles and organisations, and supported event participation. This structured approach to
alumni management strengthens long-term engagement and enhances the network available to
current students.
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Industrial Visits

Industrial Visit: Varun Beverages — Delhi Facility

As part of GRMI's experiential learning initiatives, students visited the Varun Beverages Delhi facility,
a flagship FMCG manufacturing unit engaged in the production and distribution of PepsiCo’s
beverage portfolio across India. The visit offered valuable exposure to how a large-scale beverage
manufacturer manages high-volume operations while maintaining strict standards of quality,
safety, and efficiency.

Students were able to observe:

e End-to-end beverage manufacturing processes, including water treatment, syrup preparation,
bottle production, automated filling, labelling, packaging, and warehousing

e Application of automation and advanced production systems to ensure operational speed,
accuracy, and reduced product wastage

* Implementation of robust quality assurance and safety frameworks aligned with global
standards such as HACCP and ISO

e Use of lean operational practices, preventive maintenance systems, and process
standardisation to support uninterrupted production

e Sustainability-focused initiatives emphasising water conservation, energy efficiency, and
responsible waste management

e Effective supply chain coordination and logistics planning to ensure timely market distribution

This visit enabled students to connect classroom learning related to risk management, internal
controls, process design, and operational efficiency with practical, real-world applications in the
FMCG manufacturing sector.

Experiencing the operations of one of Indid’s leading beverage producers provided valuable
iInsights into how organisations manage production risks, maintain quality standards, and sustain
operational excellence in a competitive, consumer-driven environment.
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Industrial Visit: Maruti Suzuki — Manesar Facility

As part of GRMI's experiential learning initiatives, students visited the Maruti Suzuki Manesar facility,
one of India’s flagship automotive manufacturing plants. The visit offered an in-depth look into how
a large-scale automobile manufacturer manages its operations and risks.

Students were able to observe;

e End-to-end vehicle production, including automated welding, assembly lines, and final
Inspection procedures

e Lean operational methods such as JIT, 5S, and continuous improvement systems that enhance
efficiency

 Robust safety measures and risk controls essential for managing a high-speed, high- volume
manufacturing environment

e Integration of robotics, automation, and digital tools to improve precision, productivity, and
control effectiveness

e Supply chain coordination and vendor management practices that support seamless
production

This visit enabled students to connect classroom learning to risk management, internal controls,
process design, and operational efficiency with practical, real-world applications.

Experiencing the working environment of India’s leading automotive manufacturer provided
valuable insights into how large organisations maintain quality, manage risk, and sustain
operational excellence at scale.
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Alumni Success

Soorya Subramanian

PGDRM July Batch 2019-20

B.Tech

Director

Morgan Stanley

Sai Apurupa Kasibhatta

PGDRM Jan Batch 2020-21

B.Com (Hons)

Senior AVP

WELLS FARGO

Indra Kiran Karukuri

PGDRM July Batch 2017-18

B.Tech

Vice President

@D Marsh

Niharika Khanna

PGDRM July Batch 2019-20

Economic Hons

Business Consultant

BearingPoint.
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Amit Subhanje
PGDRM July Batch 2019-20

Regional Risk leader

@Y General
oy Electric
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Shubham Chaudhary

PGDRM July Batch 2019-20

B.Tech

7)

PHYSIS CAPITAL



Alumni Success

Shalin Chelawat

PGDRM July Batch 2023-24

B.com

Senior Manager

q1c1c1€Lombard

Nikhil Nair

PGDRM Jan Batch 2020-21

M.com

Senior AVP

WELLS FARGO

Ashutosh Vaidya

PGDRM July Batch 2019-20

B.A LLB(Hons)

Manager Control Testing

WBARCLAYS

) ¢
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

Pratik Bajaj

PGDRM Jan Batch 2017-18

B.com

Manager

KPMG

Aditya Sharma

PGDRM July Batch 2019-20

MBA

Manager

pwc i
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Shubham Jajodia

PGDRM July Batch 2019-20

B.com

Senior Consultant

EY



Recent Placement Highlights
(Jan 23- July 24 Batches)

Comapany-wise Student Placements

Below graph is highlighting our alumni’'s success and strong corporate presence in Big 4, Consulting

and Industries.

27.20%

16.80%

10.40%

1.60%

9.6%

Ernst & Young
Deloitte

RSM

Uniqus

BDO

Yet to be placed
PwC

Genpact
Wipro

Okta

Grant Thornton

Accenture
KPMG

Mahajan & Aibara

Others

0 5% 10% 15% 20% 25% 30%

Others: Capgemini, Moore & Singhi, Flex, ICICI Lombard, IHG Hotels, CDSL, SBI Life Insurance, Pierag Consulting,

Cube Highways, Protiviti

Batch Placements

GRMI student placements speak for themselves, with a 96.8% placement rate across the last three

batches. This reflects our strong industry connections and effective career support.

. 121 Placed

. 4 Yet to be Placed

Grand Total = 125

35%



Split of Past Placements: Consulting Vs Industry

The majority of students secure roles in consulting, while the remaining join various industry
sectors. This balance offers diverse career opportunities for our graduates.

. Yet to be Placed

Alumni Educational Backgrounds

Our GRMI alumni represent a diverse range of academic disciplines, including commerce, arts,
science, engineering, and management. This background-agnostic approach ensures that our

PGDRM programme welcomes and empowers students from all educational fields to excel in risk
management.

. B.Com

. Science/Engineering

. MBA

~ Others (BBA, BMS, BA, LLB, etc)
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Grand Total=100.00%

Previous Work Industry Split of our Students

The below graph highlights students from diverse domains, industries, and business environments
who chose GRMI to advance their careers.

BPO
Engineering
Operations

Marketing
Consulting
Legal
Ed-Tech

Others-HealthCare, Media, Hospitality, FoodTech, etc.

16.05% IT Services and Consulting
16.05% BFSI
20.99% Finance/CA Firm
0 05 10 15 20 25
Gender Diversity Regional Distribution of our Alumni

Our programme embraces gender diversity The above graph highlights students spanning
across all batches. We continue to encourage from every corner of the country expressing

and support greater female participation in the our inclusivity and diversity at the heart of the
risk management field. Institute.

Female 27%

Male 73%
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Our Recruiters

Leading industry firms recognise GRMI students as highly capable professionals and actively
recruit them to strengthen their teams.
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Batch of July 2024 Highlights

Batch 15 Placement/Internship Report

Firms such as Okta, Mahajan & Aibara and Grant Thornton have recently recruited talented
graduates from Batch 15.

. Mahajan & Aibara

SBI Life Insurance
Co Ltd.
B iHG Group
Batch Placement/Internship Summary
e Total Students: 49 e Opted Out: 1 (Family Business)
e Placed Students: 46 e Pending Placements: 1
* Dropouts: 1 e Placement/Internship Percentage: 97.00%




Batch 15 Placement/Internship Conversion Analysis

High internship and placement conversion rates highlight the job-readiness of GRMI students.

" Full-time

. Internship & Converted to full-time

. Internship

D Opt Out of Placement (Family
Business)

Full-time Offers: 31 students (66%)

A majority of the batch secured direct full-time employment across reputed
organisations. This indicates that most students were considered industry-ready at

the time of final placements, reflecting the programme’s strong academic and skill-
based foundation.

—— 39 —



Internship and Converted to Full-time: 11 students (73%)

Over 70% of the batch converted their internship opportunities into confirmed full-time
roles. This high conversion rate demonstrates how effectively students are able to
apply their classroom learning to real business settings, building employer confidence
during their internship tenure.

Internships (Ongoing): 4 students (9%)

These students are currently interning with conversion discussions underway—,
showing continued engagement between the institute and recruiters beyond the
primary placement window.

Opted Out: 1 student

One student chose to opt out of the placement season to pursue a family business
venture. This student was therefore not considered in the placement calculation.



We are grateful to our incredible faculty set for the passion with which they impart
practical learning to our students which significantly differentiates quality and
relevance of the learning that students receive at GRMI. We express our gratitude to
all the talent partners who have provided the first platform to our Alumni post their
days at GRMI and helped them mould into future business leaders. We are also ever
so grateful to our Alumni for being our brand ambassadors as they continue to scale
greater heights in their professional journeys, while we continue to cheer them from
the sidelines and wish them all the very best for their careers.

Our students don' just secure roles; they earn credibility. And that credibility enables
them to grow, lead, and sustain access across consulting, risk, governance, and

leadership careers.
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